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It is stated in the 1987 Constitution of the  

Philippines that “the sate recognizes the role of 

women in nation-building and shall ensure the fundamental 

equality before the law of women and men.”  With this, vari-

ous laws and programs were implemented for Gender and  

Development.  In 2009, the Magna Carta of Women  

(RA 9710) was enacted.  The law provides substantive equality 

between males and females, and eliminating all forms of dis-

crimination.  It also mandates the generation and mainte-

nance of gender statistics and sex-disaggregated databases 

to aid in planning, programming and policy formulation.   

 

One of the functions of the Philippine Statistics Authority (PSA) 

as spelled-out in Republic Act No. 10625, also known as the 

“Philippine Statistical Act of 2013”, is to collect, compile, ana-

lyze, and publish statistical information relating to the country’s 

economic, social, demographic and general activities and 

condition of the people.  Among these are updated data on 

gender and development (GAD) to be used for its various 

publications.    

 

The 2017 brochure on Women and Men in Region I at a glance 

is the maiden edition of this publication.  It is a product of  the 

Philippine Statistics Authority (PSA) - Regional Statistical  

Services Office (RSSO) I. It features sex disaggregated data on 

a graphical format with textual analysis.  It provides gender 

statistics needed by decision-makers, project planners,  

implementers and evaluators as a guide in their advocacy 

work and in their formulation of effective plans, programs and 

policies for the advancement of women in Region I. 

 

The preparation of this publication was made possible through 

the utmost cooperation and support provided by data source 

agencies in providing their latest available sex-disaggregated 

data.  In this regard, we would like to express our profound  

appreciation and gratitude. 

INTRODUCTION 
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Source:  http://www.un.org/sustainabledevelopment/gender-equality/ 

The Sustainable Development Goals (SDGs) also 

known as the Global Goals were build on the  

Millennium Development Goals (MDGs) which had a broader  

sustainability agenda.  The SDG go much further than the MDGs 

with the aim to address the root causes of poverty and the  

universal need for development that works for all people.   

 

SDG Number 5 is to Achieve  

Gender Equality and Empower All 

Women and Girls.  The following were 

some of the targets of the SDGNo. 5: 
 

5.1 end all forms of discrimination against all 
women and girls everywhere 

5.2 eliminate all forms of violence against all 
women and girls in public and private spheres, 
including trafficking and sexual and other types 
of exploitation 

5.3 eliminate all harmful practices, such as child, early and forced marriage 
and female genital mutilations 

5.4 recognize and value unpaid care and domestic work through the  
provision of public services, infrastructure and social protection policies, and 
the promotion of shared responsibility within the household and the family as 
nationally appropriate 

5.5 ensure women’s full and effective participation and equal opportunities 
for leadership at all levels of decision-making in political, economic, and  
public life 

5.6  ensure universal access to sexual and reproductive health and reproduc-
tive rights as agreed in accordance with the Programme of Action of the I 
nternational Conference on Population and Development and the Beijing  
Platform for Action and the outcome documents of their review conferences 

5.7  undertake reforms to give women equal rights to economic resources, 
as well as access to ownership and control over land and other forms of prop-
erty, financial services, inheritance and natural resources, in accordance with 
national laws 

5.8  enhance the use of enabling technology, in particular information and 
communications technology, to promote the empowerment of women 

5.9  adopt and strengthen sound policies and enforceable legislation for the 
promotion of gender equality and the empowerment of all women and girls 
at all levels. 

SDG No. 5 
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In 2015, there were 142 cases of Violence Against 

Women and their Children (VAWC), which accounted 

44% of the total cases against women reported in PNP.  Rape/

incestuous rape/attempted rape also recorded high number of 

cases (111) which constituted 35% of the total cases against 

women in the region reported during the same period. 

VIOLENCE AGAINST WOMEN 

The result of the 2013 National Demographic and Health Survey 

(NDHS) showed that there were still large percentage (48%) of 

women age 15-19 who ever experienced violence who never 

sought help nor told anyone of the violence they have experi-

enced.  Meanwhile, 27% of the surveyed women sought to help 

to stop violence and 23% never sought help but told someone of 

the violence they had experienced. 
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From 2000 to 2010, there were more men than 

women in Region I.  However, number of 

women increased at a faster rate, 15.1 percent from 2000 

to 2010 as compared to 13.6 percent for men.  In 2010, 

there were 102 men for every 100 women. 

POPULATION 

In 2010, more men comprised the young population age group 

(below 29 years old) and middle-aged bracket (30-49 years old) 

population, accounting for 51.6 percent and 51.5 percent,  

respectively, of the total household population.  Meanwhile, 

women dominated the population for older age bracket (50 and 

above) with a 54.5 percent share. 
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WORK 

The gender gap of Labor Force Participation 

Rate (LFPR) remains huge  in the region.  From 

2010-2015, the LFPR of men were higher than that of 

women.  However, the gap was decreased in the six-year 

period as the LFPR of women increased to 47.2% in 2015 as 

compared to 46.7% in 2010. 

Although there were more men in the region’s labor force, 

the employment rates of women from 2010-2015 were 

higher than men.  The employment rate of both women 

and men decreased in 2015 by 1.2 and 0.7 percentage 

point/s, respectively. 
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Number of beneficiaries of the Community-Based Forest 

Management Agreement (CBFMA) in the Region I in-

creased from 2014 to 2015.  However, in 2016 there was 

a decline in the number of CBFMA beneficiaries by 42.7% (women) 

and 48.3% (men).  From 2013-2016, there were more men CBFMA 

beneficiaries in the region as compared to their women counterpart.  

In 2016, 65.3% of the CBFMA beneficiaries were men. 

ENVIRONMENT 

Majority of the decision makers in the Protected Area Management 

Board (PAMB) in the region were men accounting to 79.8% in 2016.   

However, the number of women in the PAMB grew at a faster rate of 

47.8% in 2016 as compared to their men counterpart.  The increase in 

the number of women in the PAMB also accounted to the higher 

rate of women membership to 20.2% in 2016 as compared to 15..0%

in the previous year. 



12  

 

There were 581 children/youth/women in need of special 

protection served by the Department of Social Welfare 

and Development (DSWD) in 2016 under their Community-Based Ser-

vices, Haven for Children, Home for Girls and Haven for Women.  

There were 177 clients served who were sexually abused/exploited 

and 65% of them were female.  During the same period, there were 

157 children in conflict with the law and 98.% of them were male. 

SOCIAL WELFARE 

Services to persons with disability (PWDs) in the region were also 

made available.  In 2016, 33.1% of the 127 Persons with Disabilities 

(PWDs) served in the Area Vocational Rehabilitation Center of DSWD 

I were with visual disability, 64% of them were men.  Meanwhile, 

32.3% of the PWDs served were orthopedically handicapped, 70.7% 

were men.   
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WORK 
Most of the employed women and men in  

Region I  f rom 2013 to 2015 were  

engaged in Services.  In 2015, there were 1.1million 

person (54.1%) in Region I who were employed in Services. 

Women dominated this sector from 2013-2015.  Meanwhile,  

Agriculture, Fishing, Hunting and Forestry (AHFF) Sector shared 

32.5% of the total employment followed by the Industry Sector 

which shared only 13.5%.  These two sectors were dominated by 

men which accounted 78% (AHFF) and 84% (Industry) of the total 

employment for each of the sectors in 2015. 

Most of the employed persons in Region I in 2015 were laborers 

and unskilled workers, 59.6% were men.   The top five class of 

workers in 2015 were dominated by men except for service/shop/

market sales workers in which 51.8% were women. On the other 

hand, majority of clerks and professionals in the region were 

women.   
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Majority  (58.2%) of the employed persons in Region I 

were wage and salary workers , 62.1% of which in 2015 

were men.  There were also more men who were own-account 

workers (self-employed/employer) as compared to their women 

counterpart from 2013-2015.  In 2015, 9.3% of the total employed 

persons in the region were unpaid family workers. 53.7% of unpaid 

family workers were women.  

WORK 

There was still a large gap on the proportion of men and women 

personnel in PNP, BFP and BJMP in the region.  The proportion of 

women personnel in these agencies known to be dominated by 

men recorded slight increases from 2013 to 2015. In 2015, women 

in PNP accounted only 15%.  In 2016 only 16% of BPD personnel 

were women while 20% in BJMP. 
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In 2016, there were 605 women detained in jails  

under the Bureau of Jail Management and Penology 

(BJMP) Regional Office I.  500 (83%) of them were 

charged of drug-related cases while 33 (5%) were charged of 

theft.   

PUBLIC ORDER & JUSTICE 

Most of the probationers, parolees and pardonees in Region I 

from 2014-2016 were men .  In 2016, men constituted 88% of the 

total probationers in the region, while 96% and 89% in the total 

number of parolees and pardonees, respectively.  From  

2014-2016, the average annual number of female probationers 

was 160, while 20 for female parolees, and only 1 female  

pardonee in 2015 and 2016. 
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Over the six-year period, the Maternal Mortality Rate 

(MMR) in the region decreased by 10.6 percentage 

points.  However, in 2015, the MMR in the region recorded an         

increased of 5.3 percentage points as compared to previous 

year. Meanwhile, there was a high proportion of births attended 

by skilled health professionals in the region.  The highest rate was  

recorded in 2016 at 98.6%. 

HEALTH 

The proportion of underweight and overweight girls and boys  

below 6 years old in the region was decreasing from 2011 to 2015.  

In 2015, 3.4% of the total weighed girls were underweight while 

3.3.% of the total weighed boys were underweight .  On the other 

hand, there were more overweight boys than girls in the region.  

In 2015, 1.6% of the weighed boys in the region were overweight, 

while 1.2% of the total weighed girls were overweight.   
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There is still a preponderance of men in terms of 

the number of elected local government officials 

occupying the two highest position in the region.   

In 2016, only 17% of the total number of elected officials,  

occupying the two highest positions in cities/municipalities 

and provinces, were women. Meanwhile, there was a closer 

gap on the proportion of women and men officials in the  

government and corporate executives/managers/supervisors 

in the region from 2014-2015.  Women’s representation among 

officials in  government agencies/offices and private                   

corporations  in 2015 was  8 for every 10 men.  

WORK 
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From SY 2014-15 to SY 2016-2017 enrollment in  

Region I decreased as education level increases. 

There were more male enrollees in elementary and secondary 

compared to their female counterparts.  In SY 2016-2017, girls  

accounted 48% and 49% in elementary and secondary level,  

respectively.  However, from SY 2014-2015 to SY 2016-2017,  

female enrollees outnumbered their male counterparts in the  

tertiary level.  In SY 2016-2017, they accounted 55% of the total 

enrollees in the Higher Educational Institutions in the region. 

EDUCATION 

The Net Enrollment Ratio (NER) and Completion Rate of girls and 

boys in government elementary schools continued to increase 

from 2009 to 2014.  The NER and Completion Rate of girls in the 

government elementary schools in the region were higher than 

that of boys in SY 2014-2015.  However, the NER  and completion 

rate gap between girls and boys also narrowed down during the 

same  period. 

 9 

 

Majority of graduates in the Higher Educational Insti-

tutions in Region I were women, which  

accounted 54.8% during SY 2015-2016.  Women 

graduates in Region I dominated education related courses 

(77%), business related courses (71%), and  medical and science  

related courses (64%) during the same period.  On the other 

hand, Information, Communication and Technology  

related courses such as Architecture and Engineering were still 

dominated by men, which accounted 66% graduates in  

SY 2015-2016.  Meanwhile, of the total 1,786 number of Law 

graduates  in  the region for SY 2015-2016,  29% of the graduates 

were women. 

EDUCATION 

More women in the region were engaged in Technical Education 

Skills Development (TESD) courses from 2014-2016 compared to 

their male counterparts. From 2014 to 2016, there was an  

increasing trend in the number of women who were enrolled and  

graduates in TESD courses, and certified TESD graduates/workers.  

Meanwhile, the number men who were enrolled and graduates 

in TESD courses and certified TESD graduates/workers declined in 

2016 by 9%, 11% and 4%, respectively.   


